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Tujuan penelitian mendeskripsikan Kemampuan Kerja, Disiplin Kerja dan Kinerja  
Karyawan pada KUD Karangploso Malang, menganalisis pengaruh kemampuan 
kerja dan disiplin terhadap kinerja karyawan. Sampel dalam penelitian ini 
menggunakan total sampling yaitu mengambil keseluruhan populasi yang 
berjumlah 31 orang. Uji instrument yang digunakan dalam penelitian iini adalah  
uji validitas dan reliabilitas, serta uji asumsi klasik (norma litas, multikolonearitas 
dan heteroskedastisitas) Teknis analisis data dalam penelitian ini menggunakan  
rentang skala dan regresi linear berganda. Pengujian hipotesis menggunakan uji t 
dan uji f serta menggunakan uji dominan.. Hasil penelitian menunjukkan bahwa 
kemampuan kerja dan disiplin kerja berpengaruh signifikan secara parsial maupun 
simultan terhadap Kinerja karyawan, serta variabel Kemampuan kerja sebagai 
varaibel yang paling berpengaruh terhadap kinerja karyawan.  
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The purpose of this research is to describe the Work Ability, Work Discipline and 
Employee Performance at KUD Karangploso Malang, to analyze the effect of 
work ability and discipline on employee performance. The sample in this study 
used total sampling, which took a total population of 31 people. The test 
instrument used in this study is the validity and reliability test, as well as the 
classical assumption test (normality, multicollinearity and heteroscedasticity). 
Technical analysis of the data in this study uses a range of scales and multiple  
linear regression. Hypothesis testing uses the t test and f test and uses the 
dominant test. The results of the study show that work ability and work discipline 
have a significant and partially significant effect on employee performance, as 
well as work ability variables as the most influential variable on employee 
performance. 
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